
“Full-timers get roughly 4
hours of sick time per month,
which is not enough to cover

for frequent outbreaks of
workplace sicknesses such as

Hand-Foot-and-Mouth and strep.
Staff are encouraged to come in
even when contagious because

of staffing shortages.”

-Assistant Teacher

** Includes Family Child Care, Group Family Child Care,
Assistant Family Child Care Providers

82%

During the Summer of 2023, New York Works for Children
surveyed a group of New York-based directors, teachers*, and
family child care providers** with questions regarding the various
benefits they may or may not receive. This data story will
highlight the general findings about health care, paid leave, and
retirement among the early childhood workforce. 
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*Teachers includes Lead and Assistant Teachers

PAID SICK LEAVE

Teaching Staff

FCC Providers

Directors

18%

31% 69%

92% 8%

Receive Sick Leave No Sick Leave

IN THE LAST 12
MONTHS*, OF
THOSE WHO
RECEIVED PAID
SICK LEAVE...

3 out of 10 Teachers didn’t use their sick leave

3 out of 10 Directors didn’t use their sick leave

5 out of 10 FCC Providers didn’t use their sick leave 

*From May 2022 to 2023 
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IN THE LAST 12 MONTHS*, OF THOSE 
WHO RECEIVED PAID ANNUAL LEAVE...
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PAID ANNUAL LEAVE

Receive Paid Annual Leave No Paid Annual Leave

29% 22% 15%

Teachers didn’t take 
annual leave 

FCC Providers didn’t take 
annual leave

Directors didn’t take 
annual leave

*From May 2022 to 2023 

Winter 2024

Didn’t Take Annual Leave Took Annual Leave

“Since the pandemic, I have not taken any
actual "vacation" time as a director...I work
more hours than I ever have, and seem to be

"on call" all the time. I have so much vacation
time accrued that I cannot take due to

staffing. Our industry is in a true CRISIS, with
dedicated staff who are burned out.”

-Center Director

“The short staffing situation means we
don't have enough adults in the building

to run the center as it is. This means
there are staff who lose their vacation
time, which is use it or lose it, and there
are staff who have been asked to work

through their unpaid breaks”.

-Assistant Teacher

62%

38%
70%

30%

88%

12%
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HEALTH INSURANCE
Winter 2024

Teaching Staff 31%37%27%

5%

15%34%43%

9%

44%43%

5%

8%

FCC Providers

Directors

No Insurance Medicaid ‘Other’ Insurance* Employer Sponsored

“My health insurance has always
been expensive, costing me about
$100-$300 per month...I don't feel
like I can take the best care of
myself as a preschool teacher
and I am not sure how much
longer I will stay in the field for
these reasons.” 

-Lead Teacher

* ’Other’ insurance includes insurance through stipends
from employer or union, spousal health insurance, and fully
self-paid health insurance  



“it's a struggle balancing work and business
expenses and benefits. I incorporate

vacation/sick leave into my contracts, but it is
difficult to get/keep families, since many

cannot afford child care, let alone pay for
when their children are not in attendance. I
am concerned that I am middle age and have
worked in this field for over 20 years and

have nothing put away for retirement.”

- FAMILY CHILD CARE PROVIDER
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RETIREMENT SAVINGS

Winter 2024

Of FCC Providers 
are saving for retirement

Of Assistant Teachers are
saving for retirement

Of Directors are 
saving for retirement

APPROXIMATELY...

47%

61% 42%

72%

Of Lead Teachers 
are saving for retirement

NATIONALLY, ABOUT 

OF THE EARLY
CHILDHOOD
WORKFORCE IS AGE
50 OR OLDER.*

25% 

* Data from Data USA | Childcare Workers

“I need benefits. They are crucial to
my quality of life. However, I

struggle with the future and what
happens to my income when I retire.”

-Lead Teacher

https://datausa.io/profile/soc/childcare-workers#demographics
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COMPENSATION

Winter 2024

THE AVERAGE
LIVING WAGE*
INCOME FOR A
FAMILY OF ONE
ADULT AND
ONE CHILD IS...

$91,937 in the

$75,854 in the

$68,045 in NY‘s

NYC metro area

Albany metro area

most rural county**
**Hamilton County

“I have worked in childcare my
whole adult life and am

considering leaving the field
because I cannot afford to live on
my salary or age in this profession.
This is my passion, I love my job, and

I don't want to leave. I have
watched many young teachers

leave our childcare center for
better pay and less stressful work

where they will be compensated
for training and experience by a
reasonable salary and benefits.”

-Lead Teacher 

Assistant Teachers

Lead Teachers

Assistant Directors

Directors

$30,000

$32,655

$40,500

$50,000

$29,000

$31,400

$38,450

$41,860

$31,600

$37,960

$45,000

$52,000

$30,000

$32,655

$40,500

$50,000

Position High School
Credentials or
Other College
Coursework*

Bachelor’s Master’s or
Higher

MEDIAN WAGE BY HIGHEST LEVEL OF EDUCATION

*Credentials or Other College Coursework includes Associate Degress, CDA, and Some College; 
Bachelor’s includes Some Graduate Coursework

Assistant Teachers

Lead Teachers

Assistant Directors

Directors

$31,200

$39,000

$43,350

$63,000

$27,040

$32,240

$45,000

$52,000

$26,000

$31,050

$40,445

$52,500

$26,730

$33,770

$50,050

$59,200

Position < 5 Years 5-10 Years 10-15 Years 15-20 Years

MEDIAN WAGE BY YEARS OF EXPERIENCE AT CURRENT JOB

$28,860

$36,400

$45,500

$61,000

20 Years +

* Data from MIT Living Wage
Calculator | Counties and
Metropolitan Statistical Areas in NYS

The data in this publication was collected from a survey of child care providers, directors, and educators across
New York State, conducted from May to June 2023, unless otherwise noted.

https://livingwage.mit.edu/states/36/locations
https://livingwage.mit.edu/states/36/locations
https://livingwage.mit.edu/states/36/locations

